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2021 Information_




Shareholders remuneration_

EARNINGS PER SHARE(IN €) CAGR +.‘.7.L‘_°/o
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Stock price evolution _
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Stock price evolution compared to fundamentals_

IPO
04/27/2016

|

: +162% EPS

| +121% EBITA

|

|

: +60% Stock Price
2015 2016 2017 2018 2019 2020 2021

Share price growth (average prices)vs. EPS and EBITA growth (%)
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012022 Financial Report_




01 P&L comparative performance _

(€m) 012021 012022

Turnover®

EBITDA @ 24.8 9% 27.1

% EBITDA on Turnover 9.8% 10.3%

EBITA® 14.7 9% 16.1 rf
% EBITA on Turnover 5.8% 6.1%
EBIT®@ 13.8 15.0 i
% EBIT on Turnover 5.4% 5.7%

Attritfutable Net Prof_it o 9.0 1

(previous to Green minority interest)

% Resultado on Turnover 3.5% 4.2%

Attributable Net Profit 9.0 3% 9.3
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Contribution Margin® by segment_

Contribution

Sales Margin

B2B.- +5% +20% 0
Services 15.9 M€ 47%
B2B_

+2% +9%
360 Projects 14.1M€

42%
+4% -31% 3.6 M€
=
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The challenge of 2022 and
the future _
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Managing




Technological
disruptions _
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Partners for the

Digital Revolution_




Energy
Transition _
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14
We are the first generation that

can end poverty in the world and the
last generation that can tackle climate
change. 99

- Banky Moon -



Being_
® ® @ @

Diversity and Occupational Governance and
Talent Health & Safety Ethical Management

Environment Supply Chain




Doing_

Renewables
0&M

Networks
Deployment

Predlctlvg B2B
and Preventive

0&M Services

Emission
Reduction

Circular
Economy

Access
to Electricity

Networky

Hospital

‘echnology
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Communicating_

NO IERD GOOD HEALTH QUALITY GENDER GLEAN WATER
POVERTY : AND WELL-BEING EDUCATION EQUALITY

M .

DECENT WORK AND 1 n REDUCED : S /
ECONOMIG GROWTH INEQUALITIES ] J:

1 3 CLIMATE 16 PEACE. JUSTIGE 1 PARTNERSHIPS
ACTION AND STRONG FORTHEGOALS

i

INSTITUTIONS

SUSTAINABLE
! @ DEVELOPMENT
™ GOALS
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Business
ecosystems




A way of being
A culture_ -~
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2023 Strategic Plan
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Thank you_




