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S T A T E M E N T

The Diversity, Equality and Inclusion Policy , (hereinafter the “Policy”) of DOMINION 
(hereinafter the “Company”), establishes the Company's guiding principles, affirming its 
commitment to the application of best practices, based on internationally-recognised reference 
standards and reflecting social reality, in order to consolidate corporate ethics in the countries in 
which it operates. 

The purpose of this Policy is to promote respect for the law, equality and inclusion for our 

employees in order to ensure non-discrimination for reasons of race, gender, religion, marital 

status, political ideology, nationality or any other personal, physical or social condition.  

Likewise, it aims to drive Sustainable Development Goals (SDG) numbers five, eight and ten, 

approved by the United Nations Organisation, supporting the creation of decent jobs, ensuring 

gender equality, reducing inequalities at the Company through the protection of worker's rights, 

and promoting a safe and risk-free workplace. 

The Corporate Persons & Culture Area of the Company states its commitment to manage a team 

of staff, affirming that driving these principles has a real impact on the quality of the leadership, 

satisfaction and commitment of its professionals.  

P U R P O S E A N D S C O P E

This Policy establishes the guidelines and lines of action with regard to Diversity, Equality and 

Inclusion, within the Company's framework, as well as its communications with stakeholders and 

global implementation. 

Likewise, it is strongly committed to promoting equality, diversity and inclusion through inclusive 

leadership, to lever change and business sustainability. 

Furthermore, it involves all parties concerned, something which is the responsibility of all the 

Company's team of staff, with the shared objective of creating a workplace that promotes 

Diversity, Equality and Inclusion. 

This policy is in line with, and is complementary to the corporate policies and internal rules of the 

Company and is applicable to all the firms forming part of the Company.

P R I N C I P L E S

Given that the Company's most important asset is its staff, the difference and plurality of 
individuals, equal opportunities, non-discrimination and labour inclusion, are strategic priority 
factors.  

This is achieved through a management that is socially responsible, cross-cutting, integrating 
and inclusive for the team of staff, based on: 
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 The wealth of diversity of its teams, thanks to the wide variety of cultures, ethnic 
groups, expertise, beliefs, skills, languages and experiences that make it possible 

to develop the Company's full potential.  

 A culture that is flexible and inclusive, embracing collaboration and equality, one 

that permits each and every person to contribute, unlocking their maximum 

potential. 

 The establishment of a process in which the opportunities for hiring, training, 
developing and promoting jobs are based on a person's knowledge, attitudes, 
skills and competencies.  

 Equal opportunities, ensuring non-discrimination. 

To this end, the Company's Management is implementing the following principles: 

1. Cultural diversity - Value, respect and draw on cultural differences. 

▪ Consider cultural diversity as a source of knowledge and talent,

creating added value for the Company.

▪ Encourage respect, intercultural understanding and the value of cultural diversity in the 
Company, promoting team integration through sensitisation, giving employees the tools 
to develop a global mindset and an intercultural understanding in order to work more 
efficiently, either virtually or face-to-face.

2. Generational diversity - Contribute to the labour integration and coexistence of different 
generations given that this represents an ongoing source of enrichment, through their 
different approaches and capabilities, for professionals and the Company alike. 

▪ Work to actively cover and manage the challenges associated with a multigenerational 
workforce.

▪ Encourage and ensure labour integration, manage and leverage multigenerational  talent 
in the Company.

3. Gender diversity - Drive gender equality at all levels and promote the equivalence of 
opportunities. 

▪ Promote a work environment that gives rise to dignity, respect and that favours equal 
opportunities.

▪ Reduce the gender pay gap in similar jobs.

▪ Promote the presence of women at all levels, ensuring their presence in management 
and leadership positions.

▪ Encourage the reconciliation of work and private life.

4. Affective-sexual diversity - Ensure an inclusive environment for everyone, regardless of their 
sexual orientation of gender identity. 

▪ Eliminate any practice of harassment or discrimination in the Company.

▪ Encourage an inclusive environment by integrating all the groups in the Company, giving 
more visibility to the commitment to non-discrimination and equal opportunities and 
sensitizing the teams with regard to affective-sexual diversity.
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L I N E S  O F  A C T I O N

The Company establishes the following basic lines of action in order to ensure the achievement 
of the objective set out in this policy: 

▪ Encourage the use of inclusive language in all corporate communications, both 
internal and external, suppressing discriminatory language and ensuring that the 
Company projects an image of neutrality.

▪ Guarantee the application of the principle of non-discrimination in the personnel 
selection and onboarding processes.

▪ Ensure that priority is given to meritocracy in the internal recruitment and promotion 
processes, irrespective of origin.

▪ No establishment of salary gaps for personal, physical or social reasons.

▪ Ensure that, independently of the group to which a person belongs, each employee 
is given sufficient knowledge, skills and expertise to adequately perform his or her 
duties, including specific actions focused on diversity and non-discrimination in such 
training.

▪ Adopt measures to facilitate integration and the reconciliation of work and private 
life for all types of family situations.

▪ Ensure a harassment-free workplace by establishing responsive and effective 
whistleblowing channels.

▪ Communicate and disseminate the Diversity, Equality and Inclusion policies, the 
Code of Conduct and the Protocol against harassment.

R E V I S I O N

In order to adapt its content to any new requirements that may arise in the workplace, market 

or organisation, this policy shall be revised on an annual basis by the Corporate Management of 

Persons & Culture, ensuring that the progress of all the strategic lines of action resulting from the 

implementation of this Policy is monitored. 

Its content shall be communicated to the Company and it shall be guaranteed that the Policy is 
made available to all parties concerned, at all times. 

This Policy was approved by the Corporate Management of Persons & Culture on 15 March 2021. 


